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BREWING FOR A BETTER TODAY AND TOMORROW

For us success has always been in the diverse mix of our people, our beers and our brands. At Carlsberg, we want to recruit and
develop people with a global mindset, cultural understanding, and international experience to ensure that our organization stays
agile, inclusive, and prepared for future growth.

Only by acknowledging and harvesting from different perspectives and experiences, will we gain competitive advantage and
leverage the effect of diversity for business growth. Carlsberg aims to create equal access to opportunity regardless of social
identity, and we encourage everyone to apply regardless of gender, nationality, race, religion or any other characteristics protected
by law.
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